Faculty of Business Administration

Department of Management and Marketing

   
 “Personality and Managerial Performance in China and Abroad”
William H. Mobley, PhD

Professor Emeritus

China Europe International Business School and Mobley Group Pacific

Abstract

In today’s seminar, Dr. Mobley will describe two of several studies that are part of a multiple faceted longitudinal research program analyzing the conceptual and empirical role of personality in understanding and predicting management performance in China and abroad.  The first study examines the factor structure, performance and career correlates of various personality measures with Chinese samples and compares the results to Western and China research literatures.  The second study examines possible gender bias in the relations between personality measures and performance criteria in both US and China samples. Relevant literatures in both the West and China will be cited.  Time permitting, several other studies in this program of research by Dr. Mobley and his colleagues will be mentioned. He will make available copies of his slides and on request, copies of the full papers he is summarizing.

Dr. Mobley also will encourage developing active longitudinal data bases on relevant issues and constructs, collecting data from our students, EDP participants and field and consulting activities, with appropriate institutional review, individual consent, and protection of participant privacy.
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     Dr. Mobley has devoted his career to the development and effectiveness of leaders and organizations. He has served as corporate manager of HR research and succession planning for PPG Industries; Professor of Management, Dean of the College of Business, President, and now President Emeritus, of Texas A & M University, and Chancellor of the Texas A & M University System. He has served as a Senior Fulbright Professor at National Taiwan University; a Visiting Fellow at Cornell University; a Visiting Professor at Hong Kong University of Science and Technology; and Honorary Professor at The Chinese University of Hong Kong. From 2002 to 2009 he served as Professor of Management at China Europe International School in Shanghai, where he recently was named the first Professor Emeritus at CEIBS. An active researcher and speaker, he has published multiple articles on employee turnover, work motivation, leadership and international management in leading journals and is executive editor of Advances in Global Leadership, Emerald Publishing. He is a registered organizational psychologist in Hong Kong; a Fellow of the American Psychological Association and SIOP; a member of the Academy of Management;  ICAMR, ICAP, and is a delegate to the Pacific Economic Cooperation Council. 

      Dr. Mobley also has an active executive assessment and coaching  practice working with multinational and local firms  in China and A/P on executive talent development and coaching; organizational culture and change; organizational effectiveness; and M & A management and organizational culture due diligence.

      He resides in Shanghai with his wife Marjorie Woo and they have two daughters and six grandchildren residing in Texas. 

ALL ARE WELCOME!
